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PART I 

Notifications and Orders issued by the Government 


Labour and Skills Department 
Labour and Skills (A) 

ORDERS 

0 ) 

G.O. (Rt.) No. 1186/2014/LBR. 

Thiruvananthapuram, 26th August 2014. 

Whereas, the Government are of opinion that an 
industrial dispute exists between (1) the Manager, 
T.V. Sundaram Iyyankar & Sons (Sales & Services), 
Valiyakandom Bhagam, Kattappana P. O., Kattappana, 
Idukki District (2) M/s. Incare House Keeping (Private) 
Limited, Patrim House, Rubber Gardans, Soubhagya 
Nagar Road, Thatakkakara, Cochin-682 021 and the worker 
of the above referred establishment Smt. Ammalu, C/o. 
Sooryavilasam Veedu, Kallukunnu Bhagam, Kattappana, 
Kattappana P. O., Idukki District in respect of matters 
mentioned in the annexure to this order; 


And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication ; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Idukki (Peermade). The Industrial 
Tribunal will pass the award within a period of three 
months. 

Annexure 

Whether the denial of employment to Smt. Ammalu, 
C/o. Sooryavilasam Veedu, Kallukunnu Bhagam, 
Kattappana, Kattappana P. O., Idukki District by 
the management of T.V. Sundaram Iyyankar & 
Sons is justifiable or not ? If not, what are the 
reliefs the worker is entitled to ? 
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( 2 ) 

G.O. (Rt.) No. 1202/2014/LBR. 

Thiruvananthapuram, 29th August 2014. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Manager, Moongalar 
Estate, Moongalar R O., Vandiperiyar, Idukki District and 
the workmen of the above referred establishment 
represented by the Secretary, Peermade Thottam Thozhilali 
Union (CITU), RR. Centre, Vandiperiyar, Idukki District in 
respect of matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication ; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Idukki (Peermade). The 
Industrial Tribunal will pass the award within a period of 
three months. 

Annexure 

Whether the demand for permanency of Service with 
monthly wages of Smt. Alice (CR No. 4643), 
Moongalar Estate, Vandiperiyar is justifiable ? 
If so, what relief the worker is entitled to ? 

(3) 

G.O. (Rt.) No. 1205/2014/LBR. 

Thiruvananthapuram, 1st September 2014. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the President/Secretary, 
Vakayad Ksheerolpadaka Sahakarana Sangham, 
Vakayad P. O., Pin-673 614 and the worker of the above 
referred establishment Smt. Ayishu, C. R, Chathothapoyil 
Veedu, Vakayad P. O., Pin-673 614 in respect of matters 
mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication ; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kozhikode. The Labour Court 
will pass the award within a period of three months. 


Annexure 

Whether the denial of employment to Smt. Ayishu, C.P. 
by the management of Vakayad Ksheerolpadaka 
Co-operative Sangh, Vakayad, Kozhikode is 
justifiable? If not, what relief she is entitled to ? 


(4) 

G.O. (Rt.) No. 1206/2014/LBR. 

Thiruvananthapuram, 1st September 2014. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the President/Secretary, 
Vakayad Ksheerolpadaka Sahakarana Sangham, 
Vakayad P. O., Pin-673 614 and the worker of the above 
referred establishment Smt. Shameera, N. K., Chathothupoyil 
Veedu, Vakayad P. O., Pin-673 614 in respect of matters 
mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication ; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kozhikode. The Labour Court will 
pass the award within a period of three months. 

Annexure 

Whether the denial of employment to Smt.Shameera, N. K, 
by the management of Vakayad Ksheerolpadaka 
Co-operative Sangh, Vakayad, Kozhikode is 
justifiable ? If not, what relief she is entitled to? 

(5) 

G.O. (Rt.) No. 1207/2014/LBR. 

Thiruvananthapuram, 1st September 2014. 

Whereas, the Government are of opinion that an 
industrial dispute exists between (1) the General Manager, 
Indira Gandhi Co-operative Hospital, Manhodi, Thalasseri, 
Kannur District-670 103, (2) the President, Indira Gandhi 
Co-operative Hospital, Manhodi, Thalasseri, Kannur 
District-670 103 and the worker of the above referred 
establishment Smt. Prasanna Parammal, d/o. Raghavan, C.K., 
Valappil House, Valavil, Mahi P.O., Pin-673 310 in respect 
of matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kannur. The Labour Court will pass 
the award within a period of three months. 

Annexure 

Whether the termination of employment to 
Smt. Prasanna, P. by the Management of 
Indira Gandhi Co-operative Hospital, Manhodi, 
Thalasseri is justifiable or not ? If not,what relief 
the worker is entitled to? 
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( 6 ) 

G. O. (Rt.) No. 1247/2014/LBR. 

Thiruvananthapuram, 10th September 2014. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Chairman/Managing 
Director, Sree Sakthi Paper Mills Limited, Edayar, 
Muppathadam, Paliyam Road, Ernakulam and the workmen 
of the above referred establishment represented by (1) the 
President/General Secretary, Ernakulam District Industrial 
Labour Association INTUC (I) (Sree Sakthi Paper Mills 
Unit) INTUC Office, Muppathadam P.O., Aluva-2, (2) the 
President/General Secretary, Sree Sakthi, Paper Mills 
Employees Union (CITU) A. K. G Mandhiram, M. O. Road, 
Aluva in respect of matters mentioned in the annexure to 
this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Ernakulam. The Labour Court will 
pass the award within a period of three months. 

Annexure 

Whether the demand of the Trade Unions for 
enhancement of retirement age of the workers 
of Sree Sakthi Paper Mills Limited, Edayar, 
Muppathadam, Paliyam Road, Ernakulam is 
justifiable or not? If yes, what relief the workers 
are entitled to? 

(7) 

G. O. (Rt.) No. 1248/2014/LBR. 

Thiruvananthapuram, 10th September 2014. 

Whereas, the Government are of opinion that an 
industrial dispute exists between Sri K. K. Chandran, 
Proprietor, Vmay Electricals, Kuthuvalappil, Kathikoodom P. O., 
Koratty, Thrissur-680 308 and the workmen of the above 
referred establishment represented by the Secretary, Kochin 
International Airport, Cargo & General Workers 
Union (INTUC) Airport P. O., Nedumbassery-683 111 in 
respect of matters mentioned in the annexure to this order; 


And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Ernakulam. The Labour Court will 
pass the award within a period of three months. 

Annexure 

Whether the denial of employment of 
Sri Basil Varghese from the Vinay Electricals 
(Contractor, Golf Course CIAL) is justifiable or 
not ? If not, what are the reliefs he is entitled to? 

By order of the Governor, 
Rajanikant R. Baliga, 
Under Secretary to Government, 
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